REGION 4

MIDDLE TENNESSEE

INDUSTRIAL WAGE & BENEFIT SURVEY
Information based on a survey of over 29 industries who
employ 9,777 Tennesseans in the mid-state. With a
response rate of 28.4%, the results of this survey provide

a picture of the compensation structure in the region
in the spring of 2021
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General and Operations Managers 6 N/A Bachelor’s $55.22 $121,121
Sales Managers 5 N/A Bachelor's $35.27 $106,687
Computer and Information Systems Managers 4 No Bachelor’s N/A $104,520
Industrial Production Managers (] No Voc/Assoc $31.65 $85,889
Purchasing Managers 4 No Bachelor's $30.36 $85,300
Human Resources Specialists 5 No HS/Bachelor’s $23.93 $60,519
Accountants and Auditors 5 No Bachelor’s N/A $61,991
Network and Computer Systems Administrators 5 No Bachelor’s N/A $62,935
Industrial Engineers 7 No Bachelor's $30.47 $82,342
Mechanical Engineers 7 No Bachelor's $35.23 $80,721
Industrial Engineering Technologists and Technicians N/A N/A N/A $28.92 $80,538
Occupational Health and Safety Specialists 6 No Bachelor’s $25.32 $62,993
Customer Service Representatives 5 No HS or less $15.73 $44,751
Receptionists and Information Clerks 2 No HS or less N/A $35,145
Production, Planning, and Expediting Clerks 6 No HS/Voc/Assoc $17.81 $48,327
Shipping, Receiving, and Inventory Clerks 4 No HS or less $14.32 $39,146
Executive Secretaries/Executive Administrative Assistants 4 N/A HS or less $16.88 $43,014
Supervisors of Mechanics, Installers, and Repairers 6 No HS or less N/A $74,334
Industrial Machinery Mechanics 6 No HS or less $18.93 $55,982
Maintenance Workers, Machinery 6 No Voc/Assoc N/A $53,451
Maintenance and Repair Workers, General 7 No HS or less $20.16 $53,791
Supervisors of Production and Operating Workers 5 No HS or less $24.78 $59,517
Miscellaneous Assemblers and Fabricators 5 No HS or less $13.48 $32,326
Extruding and Drawing Machine Operators 6 No HS or less $14.00 $38,529
Cutting, Punching, and Press Machine Operators 4 No HS or less $15.19 $38,888
Tool and Die Makers 9 No HS or less $21.93 $58,152
Welders, Cutters, Solderers, and Brazers 7 Yes HS or less $17.20 $42,065
Inspectors, Testers, Sorters, Samplers, and Weighers 5 No HS or less $14.91 $40,579
Production Workers, All Other 5 No HS or less $14.99 $36,837

A Regional Economic Development Partnership Project

USDA, Rural Development

Middle TN Industrial Development Association
Tennessee Valley Authority

TN Dept. of Labor & Workforce Development
Middle Tennessee Regional Workforce Boards
Nashville Area Chamber of Commerce

Greater Nashville Regional Council

South Central Tennessee Development District
Upper Cumberland Development District

Tennessee Central Economic Authority
The Highlands Economic Partnership
Tennessee Chamber of Commerce & Industry
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Dr. Murat Arik, Director

Business & Economic Research Center
Murat. Arik@mtsu.edu

615-898-2610



